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JIM NALLEY
BCC Advisers

DENNY FISHER
Associated Computer Systems 
(ACS)

CASEY CASON 
Wells Fargo

ADVISORY COUNCIL
STEVE CASSABAUM
21st Century Rehab

DREW LARSON
BrownWinick Law Firm 

MIKE O’DONNELL
CIRAS  

JUSTIN ZIMMERMAN
CliftonLarsonAllen

JEFF LESS
EMC Insurance

MICHAEL TEACHOUT  
Focus OneSource

BRIAN CROTTY
HDH Advisors

JULI JENKINS
LMC Insurance and Risk 
Management

LANCE GARDNER
Principal

CHRIS BURNS
Shift Interactive

JODI SCHWEIGER
The Iowa Clinic

MARC WARD
Fredrikson & Byron‘Brain Gain’ Rises with Introduction 

of Emerging Leaders to Iowa 
Business Network

Iowa is competitive in attracting and retaining the workforce needed for business and industry ad-
vancement, which challenges educators, employers and communities to cultivate our emerging leaders.

While the work of many are turning the ‘brain drain’ perception of just a decade ago into the ‘brain 
gain,’ we need to continue these e�orts to increase and fortify the advocates for our state, its people and 
its advancement.  

Students have more accessible educational pathways than ever before to pursue careers meaningful 
to themselves and our state. Unfortunately, this may not be enough to keep our emerging professionals.  
Studies show talented and skilled workers are the most likely to move by far, a�rmed by less than half of 
Iowa college students saying they’re likely to stay in the state.  

We know there are consequences if we do not connect the next generation—economically, as well 
as politically and culturally. We also must understand how rural, suburban and urban communities are 
disproportionately a�ected with continued collaborative e�orts to rise together.

An opportunity available to all college students in the state, which can also be o�ered by Iowa compa-
nies as an internship capstone, is ABI Foundation’s �ve-day program Leadership Iowa University.  

Participants connect with a multitude of Iowa businesses and professionals through exceptional tour-
ing and networking opportunities, allowing the class to experience life as an Iowa entrepreneur, civic lead-
er and other paths. Students proactively develop skills needed for an evolving workplace by strengthening 
self-awareness and self-con�dence, then plan their next steps with the help of HR professionals.

Students return to their companies and colleges with an increased understanding of the importance of 
their work and a stronger vision for their future. You can be the di�erence for the emerging leaders in your 
life by recommending Leadership Iowa University.

Leadership Iowa University 2020 is August 9-13 in Des Moines. Applications will be accepted until the 
program is �lled. Applications can be completed now at www.LeadershipIowaUniversity.com. �„

Meet Our Newest Members
Visit our newest members’ websites, and see what they’re up to:
CapstoneCare | www.capcaretelehealth.com/organizations

Career Search Associates | www.careersearchassoc.com

Marion Economic Development Corporation | www.medcoiowa.org

McGill Junge Wealth Management | www.mcgilljunge.com

Nationwide | www.nationwide.com

GET TO KNOW

Learn more about how ABI membership could bene�t your company by
visiting www.iowaabi.org/membership/why-abi.

McKenzie Kielman
Marketing &  
Engagement Coordinator,  
ABI Foundation
mkielman@iowaabi.org

CULTIVATING IOWA’S TALENT CONTINUUM


